
lncreased self-esteem
and conf dence

(Davidson, et al., 1 999; Salzer, 2002)

lncreased
and ability

changes
(Davidso n, et

lncreased sense that
treatment is responsive
and inclusive of needs

(Davidson, et al., 201 2)

lncreased sense of hope
and inspiration

(Davidson, et al., 2006; Rarzlatf,
McDiarmid, Marty, & Rapp, 2006)

lncrea sed
acceptance e
(Coatsworth- Forch
& Ward-Griffin

et al., 1 999)

c-y

o

Reduced hospital admission
rates and longer community

tenure (Chinman, Weingarten, Stayner,
& Davidson, 200'1; Davidson, eI al.,2012;

Forchuk, Martin, Chan, &Jenson,2005; lVin,
Whitecraft, Rothbard, Salzer, 2007)

Increased social
lncreased engagement

in self-care and wellness
(Davidson, el al., 2O1 2)

social fu
(Kurtz, 1 990;

Janzen, & Trainor,
a1.,2006; Trainor,

Leff, &
Primavera,

Kurtz, L. F. (1

Work with
990). The self-help movement: Review of the past decade of research. Soclol Resnick, S,

Groups, 1 313), 1 01 -'l 1 5.

Min. S. Y., Whitecraft,1., Rothbard, A. 8., & Salzer, tvt. S. (2007). peer support for persons
with co-occurring disorders and community tenure: a suruival analysis, psych[tric

30{3), 207-2

& Peer support: What makes
012J, 29-37

R,, Trainor,

jaurnal,

initiatives: Pa rt
(2006),

it nique.



wypx*ry, xs wmffi K, s,,&""$,$&Ktmrr

su pportl,p,eople:,in ide
,hopes; bn{,,d reEmq; q,1

,iot' g:e$,,ilglhelf ,,,,

outrte6ch,r ahd,','',,,,,

;9hgaggrrett...,.,.','
acliVi.iies, , ., ,, , ,,,

&f?{$,

rna



lC&RC Peer Recovery Domains and Tasks

Domain 1: Advocacy
l1 Relate to the individual as an advocate.

l2 Advocate within systems to promote person-centered recovery/wellness support services.

l3 Describe the individual's rights and responsibilities.

14 Apply the principles of individual choice and self-determination.
l5 Explain importance of self-advocacy as a component of recovery/wellness.

l6 Recognize and use person-centered language.

l7 Practice effective communication skills.

l8 Differentiate between the types and levels of advocacy.

l9 Collaborate with individual to identify, link, and coordinate choices with resources.

110 Advocate for multiple pathways to recovery/wellness.

171 Recognize the importance of a holistic (e.g., mind, body, spirit, environment) approach to recovery/wellness.

Domain 2: Ethical Responsibility

ll1 Recognize risk indicators that may affect the individual's welfare and safety.

ll2 Respond to personal risk indicators to assure welfare and safety.

ll3 Communicate to support network personal issues that impact ability to perform job duties.
ll4 Report suspicions of abuse or neglect to appropriate authority.

ll5 Evaluate the individual's satisfaction with their progress toward recovery/wellness goals.

ll6 Maintain documentation and collect data as required.

ll7 Adhere to responsibilities and limits of the role.

ll8 Apply fundamentals of cultural competency.

l19 Recognize and adhere to the rules of confidentiality.

ll10 Recognize and maintain professional and personal boundaries.

ll11 Recognize and address personal and institutional biases and behaviors.

ll72 Maintain current, accurate knowledge oftrends and issues related to wellness and recovery.

ll13 Recognize various crisis and emergency situations.

ll74 Use organizational/departmental chain of command to address or resolve issues.

ll15 Practicenon-judgmentalbehavior.

Domain 3: Mentoring and Education

llll Serve as a role model for an individual.

lll2 Recognize the importance of self-care.

lll3 Establish and maintain a peer relationship rather than a hierarchical relationship.

lll4 Educate through shared experiences.

ll15 Support the development of healthy behavior that is based on choice.

lll6 Describe the skills needed to self-advocate.

lllT Assist the individual in identifying and establishing positive relationships.

lllS Establish a respectful, trusting relationship with the individual.

lllg Demonstrate consistency by supporting individuals during ordinary and extraordinary times.

lll10 Support the development of effective communication skills.

lll11 Support the development of conflict resolutlon skills.

lll12 Support the development of problem-solving skills.

lll13 Apply principles of empowerment.

lll14 Provide resource linkage to community supports and professional services.

Domain 4: Recovery/Wellness Support

lV1 Assist the individual with setting goals.

lV2 Recognize that there are multiple pathways to recovery/wellness.

lV3 Contribute to the individual's recovery/wellness team(s).

lV4 Assist the individual to identifY and build on their strengths and resiliencies.

lV5 Apply effective coaching techniques such as Motivational lnterviewing.

lV6 Recognize the stages of change.

lV7 Recognize the stages of recovery/wellness.

lV8 Recognize signs of distress.

lvg Develop tools for effective outreach and continued support.

lV10 Assist the individual in identifying support systems.

lV11 Practice a strengths-based approach to recovery/wellness.

lV12 Assist the individual in identifying basic needs.

lV13 Apply basic supportive group facilitation techniques.

lV14 Recognize and understand the impact oftrauma.



ldaho Recovery Capital Scale (Adapted from William White at williamwhitepapers.org.)
for the ldaho Response to Opiate Crisis Project

Place a number by each statement that best describes your situation today.

5 - Completely Agree
4 - Mostly Agree
3 -Agreeolittle
2 - Mostly disogree
L - Completely disogree

My first name:

Today's Date:

I live in an environment that is free from alcohol and other drugs
! have an intimate partner that is supportive of my recovery
I have family members who are supportive of my recovery
I have friends who are supportive of my recovery
I have people close to me (intimate partner, family, friends) who
are also in recovery
I have a job that provides for my basic needs
I have a written plan for my recovery
I am in reasonably good physical health
I am in reasonably good mental health
I have a plan to manage my mental health
I am taking prescribed medication to support my mental health
I am taking prescribed medication to help my cravings for alcohol
or other drugs
I have access to regular healthy meals
I have clothes that are comfortable and clean and do not
represent drug using
I have access to recovery support groups in my community
I am regularly involved with a loca! recovery support group
I have a sponsor or other mentor for my recovery
I have people who look to me as a mentor for their recovery
I have completed or am complying with all legal requirements
related to my past
I have recovery rituals that are part of my daily life
I have goals for my future
I feel I am a part of my community
Services to others is an important part of my life today

My Score
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Su ptrrv$sffin mf
P*er W*rkxns
$eXf-Assffs$ment

This Supervisor of Peer Workers Self-Assessment is designed to help you reflect on your own supervision practice and identify areas
you would like to develop to become a more effective supervisor of peer workers. For areas that are learning needs, speak to your
supervisor about strategies for learning the needed competencies.

*

I llit.tr,i.,r,.r.r,ilrLr;,:i n.;,'::r'lli*ii ln,r*,t:ri-I dont know how to do this
.' i:. ; ..''.ii.i: i. ri.,:.. i.^,;:::tq :::.-'; t.|:-I know how to do this but unable to make it happen
-1, .:-tr:rrl':,:..i:,...rii:' l. :;t::!.r'.1,:rii-I occasionally do this fine
i, i.";:tri:r,ii:rrrir l.i:::li:;r.,r,rt-This has become a part of my natural way of doing things
.: r:l:,rlr1-r, 

-I can role model this and can teach it to others

I understand and can clarify organizational systems,

structures and processes

. I understar-rd the values ancl practice of peer support

I can maintain a balance between the administrative, educational,
and supportive functions of supervision

I can establish a relationship characterized by trust and mutuality

I can provide an environment that promotes reflection on peer

support practice and ethics

I can help a person set and plan for the achievement of
professional goals

n. I can teach and model skills needed for effective peer practice

"r I can deliver strengths-based supervision and can use afhrmations

I can give feedback that assists the person in recognizing a

professional development need

I t. I can advocate for recovery-oriented services within the agency

3

,,4,,

l
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. I understand the roles and responsibilities ofpeer support workers i I T
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These services, provided by professionals and peers, are delivered through a variety of
comrnunity and faith-based groups, treatment providers, schools, and other specialized
senvices. The broad range of serviee delivery aptions ensures the life experiences of all
people are valued and represented.

Principles of Core Competencies
Core cornpetencies for peer workers reflect certain foundational principles identified by
members r:f the rnental h*alth consumer and substancc use discnder r*c*very
ccmmuniti*s. These are :

Recovery-oriented: Peer workers hold out hope to those they serve,
partnering with them to envision and achieve a meaningful and purposeful
life. Feer workers help those they serve identifu and build on strengths and
empower them to choose for themselves, reccgnizing that there are
multiple pathways to reccvery.

Person-centered: Peer recovery support services are always directed by
the person participating in services" Peer recovery support is personalized
ta align with the specific hopes, goals, and preferences of the people
served and to respond to specific needs the people has identified to the
peer worker.

Voluntary: Feer workers are partners or consultants to those they serv*.
They do not dictate the types of services provided or the elements of
recovery plans that will guide their work with peers. Participation in peer
recovery support services is always contingent on peer choice.

Relationship-focused: The relationship between the peer worker and the
peer is the foundation on which peer recovery support seruices and support
are provided. The relationship between the peer worker and peer is
respectful, trusting, empathetic, collaborative, and mutual.

Trauma-informed: Peer recovery support utilizes a strengthr-based
framework that emphasizes physical, psychological, anel ernotional safety
and creates opportunities for survivors to rebuild a sense of control and
empowerment.
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