SUMMARY STATEMENT
Employers Resource Management Co. v. Kealy
Docket No. 46742

The Idaho Supreme Court affirmed the district court’s determination that the Idaho
Reimbursement Incentive Act is constitutional. After establishing competitor standing in its prior
appeal against the 1daho Department of Commerce, Employers Resource Management Company
argued that the Act was unconstitutional under the separation of powers doctrine. The Supreme
Court explained that the Act (1) did not improperly delegate legislative authority and (2) did not
limit judicial review.



